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West Midlands Workforce Deanery

 Academic Clinical Fellows

 in Primary Care Clinical Pharmacology
JOB DESCRIPTION

	JOB TITLE :
	GP Clinical Pharmacology NIHR Academic Clinical Fellow

	BAND :
	GPR ST3 level 

	POSITION REPORTS TO :
	Academic Clinical Supervisor (University)

Clinical & Educational Supervisor (Clinical)

	MANAGERIALLY RESPONSIBLE FOR :
	No line management duties 


Job Purpose Summary

The primary purpose of an ACF is to provide a clinical and academic training environment for a doctor in the early stages of specialty training to prepare an application for a Training Fellowship leading to a PhD (or equivalent) or if applicable a postdoctoral fellowship or a university or deanery career in medical education.

This post is provides a dual training in General Practice and advanced sub-specialist training in Clinical Pharmacology. The post is for 4 years.
Key Responsibilities and Accountabilities
Applicants will have already completed 2 years of General Practice Run Through Training They will have completed 4 posts of 6 months duration.
Years 1-2 (ST3-ST4)
Years 1-2 is an integrated training post combining academic and clinical work. Successful applicants will work part-time in a GP training practice in, and the rest of the working week in the Department of Primary Care Clinical Sciences, University of Birmingham.  During the academic component trainees will have one of two options: 1. Register for ACF framework in health research which can lead to an MRes in health research

http://www.birmingham.ac.uk/students/courses/postgraduate/combined/med/HealthResearch-AcademicClinicalFellows(ACF)FrameworkMResMScPGDipPGCert.aspx, 

2. Register for a Masters Degree in Primary Care, with mainly an advanced clinical practice track.
ACFs will be embedded within one of the research or teaching teams during their time in the department.  The service:academic split will be 60:40% in ST3 followed by 40:60% in ST4. Trainees will attend the half-day release course depending on the location of their training practice.
Progression to year 2 will depend on successful completion of MRCGP

Years 3-4 (ST5-ST6)
The 2 year CPT component of the post will provide the opportunity for higher and advanced sub-specialist training in Clinical Pharmacology in addition to academic research and a contribution to teaching in the Pharmacology and Clinical Pharmacology component of the MBChB programme.  The post holder will be expected to play an important role in delivery of therapeutics teaching to the undergraduate MBChB, BMedSci and Dentistry programmes in the College of Medical and Dental Sciences. In particular, he/she will be responsible for delivering a series of interactive “road shows” to the final year medical students and will help to organise the “Prescriber’s Licence” which takes place 10 times each academic year and is a key component of the MBChB programme. 

The ACF will have the opportunity to train in all aspects of Clinical Research delivery through the Wellcome Trust CRF including early phase and first in man studies. He/She will be expected to attend the Scientific Advisory Committee for the facility which assesses all research applications to take place in the facility, and provide medical backup for patients attending the facility. Throughout the rotation the trainee will have exposure to medicines management, drug regulation, pharmacokinetics, statistics, editorial work and adverse drug reaction reporting.    

The clinical duties of the post will take place in the Queen Elizabeth Hospital Birmingham (QEHB). The postholder will have responsibilities for the care of General Medical inpatients and outpatients with Hypertension and Cardiovascular disease. 
Queen Elizabeth Hospital Birmingham

The new Queen Elizabeth Hospital Birmingham is the main teaching hospital of University of Birmingham College of Medical and Dental Sciences with which it shares a campus.  It houses Clinical Pharmacology, which provides Hypertension Services (Lead Dr U Martin) and Electronic Prescribing (Lead Dr JJ Coleman) for the Trust. Alongside are a range of other secondary/tertiary care services including Surgery, Renal Medicine, Hepatic Medicine, Radiotherapy and Oncology, Rheumatology, Haematology, Neurology and Neurosurgery, ENT Surgery, Ophthalmology and Transplantation, Vascular Surgery, Respiratory Medicine, Care of the Elderly, Accident and Emergency and Trauma.  Local meetings at the Queen Elizabeth Hospital include Grand Rounds, clinical audit, Clinical Pharmacology and research seminars. 

The ACF will be expected to do 6 months of general medicine per year, 2 hypertension clinics per week and rotate through the Wellcome Trust CRF where duties will include provision of medical backup for patients taking part in Clinical Research. 

The Hypertension service provides the opportunity to gain experience in all aspects of blood pressure management including use of ambulatory blood pressure monitoring, investigation of secondary hypertension, treatment of resistant hypertension and complex adherence issues. The new patient clinic takes place in the Wellcome Trust CRF (where Dr Martin is Programme Manager) and all new patients are screened with ambulatory blood pressure monitoring and cardiovascular risk assessment. It is the largest Hypertension Clinic in the West Midlands and we see 500 new patients each year. The clinic underpins a comprehensive programme of research into blood pressure measurement (interarm differences, beat to beat variability, ethnic differences), management of resistant hypertension and investigation of cognitive and peripheral nerve function in hypertensive patients.

Research (throughout programme)

It is anticipated that the successful applicant will undertake a programme of research which will have been agreed with the Educational supervisor in General Practice and will be in line with the current research interests in Primary Care and Clinical Pharmacology within the College of Medical and Dental Sciences, University of Birmingham. Areas of strength within Clinical Pharmacology include electronic prescribing and hypertension-related research. For example, Dr Martin is a key member of several NIHR-funded and primary care-based BP programmes which address ethnic variability in BP, accuracy and role of home monitoring in diagnosis and risk assessment including patient-initiated BP monitoring, ABPM machine accuracy and the relevance of morning surge in BP.  Within the QEHB the electronic prescribing system provides an impressive dataset which is used for a variety of audit, service evaluation and research topics. Dr Coleman leads a research team which uses the large dataset to study drug safety issues (e.g. adverse drug reactions, safety alert responses), pharmacoepidemiological studies (e.g. change in drug(s) use over time), and researches the impact of various novel informatics tools as they are introduced into secondary care. 
Primary Care Clinical Sciences, University of Birmingham

This is one of the largest centres for academic primary care in Europe - focusing on applied and translational research under 3 main clinical programmes: cardiovascular disease; cancer & chronic disease; and behavioural medicine (smoking cessation, exercise, rehabilitation); with additional expertise in ethnicity health, and longitudinal cohort studies. The programmes are supported by cross-cutting methodology expertise and major investments in research infrastructure, particularly the Primary Care Clinical Research & Trials Unit (PCCRTU) and large Primary Care Research Networks (MidReC and PCRN-CE). The department currently has six clinical and four non-clinical Chairs, two Readers (one non-clinical), and a strong early career track for clinical and non-clinical scientists. Since 2000, external research income within the groups exceeded £25 million, around a third each from the MRC and NIHR, and 25% from medical charities. Our research was rated 5* in RAE 2001 and we are a founding member of the NIHR School for Primary Care Research (Hobbs, Director). In RAE 2008, we were ranked the top centre in the UK for primary care research on quality rated research volume, delivering 13% of the total UK PC Research volume, 35% of which was rated 'world leading' and a further 30% 'internationally excellent' 

Training Practice Placement

The trainer/educational supervisor in the training practice undertakes to teach and advise the GP registrar on all matters appertaining to general medical practice and the post is to further this purpose. Applicants will be required to work at the training practice or such other localities as may be reasonably necessary for the performance of prescribed duties.  Applicants will be required to travel to provide home visits, emergency treatment, etc. to patients, and to undertake other duties outside the surgery as required for the purposes of GP training. Applicants will be expected to attend in-house protected education sessions and the half-day release course and/or cluster based learning sessions in a local practice or post-graduate education centre. During this time applicants will fulfil and complete the requirements of the MRCGP.

Other Duties
Development

All employees have a responsibility to participate in regular performance and development reviews with their manager where they will identify performance standards for the post.  As part of the appraisal process there is a joint manager/staff responsibility to identify learning and development needs to meet the performance standards required of the post holder.

Equality & Diversity Aims 

As a member of staff you have a personal responsibility to ensure you do not discriminate, harass or bully or contribute to the discrimination, harassment or bullying of any colleague(s) or visitors or condone discrimination, harassment or bullying by others. You are responsible for promoting diversity and equality of opportunity across all areas of the workplace.  

Risk Management

Staff at all levels have a responsibility for ensuring that risks are managed at work group and local level.  This process will include the assessment and effective control of all acceptable risk situations.

As an employee you will be expected to maintain a high level of awareness and assist in the process of reporting incidents, assessing risks and reporting unsafe occurrences and co-operate with any investigations undertaken.

Employees will be required to adhere to all employment policies and procedures and attend statutory and mandatory training.

Health and Safety 

Under the Health and Safety at Work Act 1974, as an employee, you must take reasonable care for the health and safety of yourself and for other persons who may be affected by your acts or omissions at work.  In addition, as a team leader, you are expected to contribute to developing a culture that is conducive to good health, safety and security practises.  The Act also states that you must not intentionally or recklessly interfere with or misuse anything provided in the interests of health, safety and welfare.  As an employee you are required to make yourself aware of the SHA’s health and safety policies and to report all accidents.

Standards of Business Conduct & Conflict of Interest

The NHS Code of Conduct and Standards of Business conduct for NHS Staff require all employees to declare all situations where you or a close relative or associate has a controlling interest in a business [such as a private company, public organisation or other NHS or voluntary organisation] or in any activity which may compete for any NHS contracts to supply goods or services to the SHA.  All such interests must be declared in the SHA’s register of interests either on appointment or when such interests are gained.  

As an employee you are required to make yourself aware of and adhere to the SHA’s governance policies, such as Standing Orders and Standing Financial Instructions. 

Information Security and Confidentiality 

You will be expected to promote Freedom of Information and to ensure that all staff within their team / department understand and fulfil their obligations under Freedom of Information legislation in line with the SHAs FIO policy.

During the course of your employment you may have access to, see or hear information of a confidential nature and you are required not to disclose such information, particularly relating to patients or staff.  All person identifiable information must be held in the strictest confidence and should be disclosed only to authorised people in accordance with NHS Confidentiality Guidelines [Caldicott] and the Data Protection Act 1998 unless explicit written consent has been give by the person identified, or where information sharing protocols exist.

General Information

This job description is not intended to be an exhaustive list of duties, but it aims to highlight the typical main responsibilities of the post.  It may be reviewed from time to time in agreement with the post holder.

The post holder will be required to comply with all policies and procedures issued by and on behalf of West Midlands Strategic Health Authority and the relevant Training Practice and University (host) employers.
The SHA is an Equal Opportunities employer and the post holder is expected to promote this in all aspects of his / her work.
Person Specification

	
	ESSENTIAL 
	DESIRABLE 
	WHEN EVALUATED


	ELIGIBILITY 
	• Evidence of achievement of Foundation competences 

Satisfactory ARCP outcome 

	- Evidence of commitment to the specialty- Intercalated honours for BSc and/or additional qualifications e.g. MSc etc

- Distinction or honours during MBBS programme

- Completion of Academic Foundation Programme or equivalent
	Application form 


 

	KNOWLEDGE & ACHIEVEMENTS
	• 

- Demonstration of, understanding of, and commitment to, an academic career


	 - Demonstration of good general knowledge / broad interest in science and academic medicine

- Prizes or distinctions

- Presentation of work at a national or international meeting

- Publications in peer reviewed journals

- Additional degree or MSc in relevant subject area

- Research experience

Demonstration of knowledge of the clinical academic career pathway
	Application Form and selection centre

	EDUCATIONAL & PERSONAL ASPECTS
	- Demonstration of understanding and commitment to academic career

- Support of an academic referee for this application.
	- Demonstration of educational reasons for applying for this Academic Clinical Fellowship programme

- Demonstration of personal reasons for applying for this Academic Clinical Fellowship programme
	Application Form and selection centre

	COMMUNICATION SKILLS
	- As for standard person specification criteria
	- Evidence of team working skills

- Evidence of leadership potential

- Evidence through scientific publications and presentations
	Application Form and selection centre


This job description will be subject to discussion and review on a regular basis within the appraisal process.  It is an accurate reflection of the main requirements of the job as at the date shown below.
March 2012
� ‘when evaluated’ is indicative, but may be carried out at any time throughout the selection process





